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Principal’s Message
Our goal at Red Bluﬀ Union High School is to create an environment that provides students with
access to a challenging and rewarding high school experience, which includes quality academic,
voca onal, visual and performing arts, and extracurricular programs. In doing so, we feel that
students should be empowered, respected, and trusted.
Thanks to a high energy, student‐oriented staﬀ, and a tremendously suppor ve community, our
students are provided with vast opportuni es to take posi ve risks, learn more about themselves
and others, and experience success or failure while having a safety net of caring adults to guide
them through their experience.
While we recognize that we are an academic ins tu on, we strive to create a community atmos‐
phere that operates on a basis of strong personal rela onships among all stakeholders—students,
parents, staﬀ, and our community.
The staﬀ of Red Bluﬀ High School is facing a tremendous challenge as we navigate the gauntlet of
budget cuts, declining enrollment, a dismal local, state, and na onal economy, and the ever‐
increasing (and some mes unrealis c) expecta ons of state and federal educa onal policy mak‐
ers. Because we are the hub of our community, providing our populace with its primary source of
academics, athle cs, performing and visual arts, and various other curricular and co‐curricular
opportuni es, we carry a tremendous responsibility to somehow maintain programs during these
most diﬃcult mes.
In recent years, we have made significant progress in aligning curriculum, assessing student
achievement, and providing interven ons to students who are struggling; and we recognize that
our eﬀorts in these areas will always be a work in progress as we look to improve student perfor‐
mance. Par cular focus con nues to be on our La no and socio‐economically disadvantaged
student popula ons as we look to close the achievement gap.
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Union High School District
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Fax: (530) 529‐8709
www.rbuhsd.k12.ca.us

Thanks to our highly commi ed, student‐centered staﬀ, we are confident that we will con nue to
improve in the areas we can control – taking care of kids, improving classroom instruc onal prac‐
ces, and improving student achievement.
The informa on that follows is intended to provide interested people with an idea of what our
school is like. However, to truly understand the uniqueness of Red Bluﬀ High, one must visit our
campus while school is in session. We welcome pre‐arranged visits to our campus and will willing‐
ly provide tours for prospec ve students, parents, and interested community members.
Patrick Gleason, Principal

School Safety
Red Bluﬀ Joint Union High School District has developed a safety plan that is reviewed annually.
Fire drills are held on a regular basis and bus safety is an ongoing program. Red Bluﬀ Union High
School video produc on class developed a safety video, which is presented to students in their
second period classrooms on a bi‐monthly basis.
A school safety commi ee is composed of District staﬀ, students, parents, and community part‐
ners. This commi ee meets quarterly and reports to the superintendent. All faculty and staﬀ
share the responsibility of guaranteeing the safety of our students and for maintaining an envi‐
ronment free of drugs and violence. Faculty and the administra ve team supervise the grounds
and parking area—before school, during breaks and lunch, and a er school—to guarantee the
safety of all students. All school ac vi es are well a ended, and supervised by administra on and
faculty. Iden fied problem areas receive increased supervision to assure school safety. Addi on‐
ally, the plan is designed to aﬀect school culture beyond the physical safety of the students and
staﬀ, and to include the emo onal and social safety of everyone.
The School Safety Plan was last reviewed, updated, and discussed with the school faculty in Feb‐
ruary 2010.

Red Bluﬀ Joint
Union High School District
Mission Statement
1. To treat each student as an
individual with unique needs
and poten al.
2. To promote a feeling of
“belonging to” or “connec ng
with” school and beyond.
3. To focus on future needs;
technological, societal, and
cultural.
4. To value parental and
community involvement.
5. To expect each student to
succeed.
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Professional Development
A districtwide comprehensive Staﬀ
Development Plan is reviewed each
year. Input is solicited from depart‐
ments, individual staﬀ, and the SSC.
Special a en on is given to schoolwide
goals, helping students a ain State
Standards, our Expected Schoolwide
Learning Results (ESLRs), and teacher
training that helps students prepare for
and pass the California High School Exit
Exam (CAHSEE).
Aligned with District and departmental
goals, par cular emphasis has been
placed on English and mathema cs
staﬀ development. All English and math
teachers have been released and/or
grouped on in‐service days to align
curriculum with State Standards and
tes ng.
Wri en reports of progress have been
submi ed and presented to the school
board.
In addi on, English and math teachers
a end na onal and regional confer‐
ences. All departments have been given
me to collaborate and develop ac on
plans, based on methods suppor ng
assessment programs through their
specific curriculum.
Staﬀ has been involved in numerous
presenta ons and ac vi es dealing
with mul cultural and at‐risk popula‐
ons. Many of RBJUHS’s most impres‐
sive in‐service trainings have been pre‐
sented by our own faculty.
For the previous three school years, we
had three days each year dedicated to
staﬀ and professional development.

Red Bluﬀ High School

Class Size
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The bar graph displays the three‐year data for average class size.
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07‐08
Subject

08‐09

09‐10

1‐22

23‐32

33+

1‐22

23‐32

33+

1‐22

23‐32

English‐Language Arts
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Enrollment and Demographics
The total enrollment at the school was 2,004 students for the 2009‐10 school year.

White
70%

Two or More
Races
1%

No Response
1%
Black or African
American
1%
American Indian
or Alaska Native
3%
Asian
1%
Filipino
1%

Native Hawaiian
or Pacific Islander
<1%

Hispanic or Latino
22%

33+
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School Facility Items Inspected

School Facilities

The table shows the results of the school’s most recent inspec on using the Facility Inspec on
Tool (FIT) or equivalent school form. The following is a list of items inspected.

ConƟnued from leŌ

 Systems: Gas Systems and Pipes,

 Restrooms/Fountains: Restrooms,

Mechanical Systems (hea ng, ven la on,
and air condi oning), Sewer
 Interior: Interior Surfaces (floors,

Sinks/Drinking Fountains (interior
and exterior)
 Safety: Fire Safety Equipment,

ceilings, walls, and window casings)

Emergency Systems, Hazardous
Materials (interior and exterior)

 Cleanliness: Pest/Vermin Control, Overall

Cleanliness (school grounds, buildings,
rooms, and common areas)
 Electrical: Electrical Systems
(interior and exterior)

 Structural: Structural Condi on,

Roofs
 External: Windows/Doors/Gates/

Fences, Playgrounds/School Grounds

School Facility Good Repair Status
This inspection determines the school facility's good repair status using ratings of good condition,
fair condition, or poor condition. The overall summary of facility conditions uses ratings of exem‐
plary, good, fair, or poor condition.
School Facility Good Repair Status
Items Inspected

Repair Status

Items Inspected

Repair Status

Systems

Good

Restrooms/Fountains

Good

Interior

Good

Safety

Good

Cleanliness

Good

Structural

Good

Electrical

Good

External

Good

Overall Summary of Facility Condi ons

Good

Date of the Most Recent School Site Inspec on

06/29/2011

Date of the Most Recent Comple on of the Inspec on Form

06/29/2011

Note: At the me of this school facility inspec on, no deficiencies were found.

School Facilities
Red Bluﬀ Union High School provides a safe, clean, learning and working environment. The Dis‐
trict grounds and maintenance staﬀ maintain the pris ne campus and buildings. To maintain a
safe and healthy environment, the maintenance staﬀ receives training in general maintenance
procedures, handling hazardous materials, safety procedures, equipment safety checks, and work
safety issues. This plan can be found at the District Oﬃce as part of our Comprehensive School
Improvement Plan. Designated individuals within the District perform periodic inspec ons; annu‐
al inspec ons are done by outside agencies. RBJUHSD has a Deferred Maintenance Program fund
to keep the buildings and grounds in good repair.
High school campuses reflect the communi es of which they are a part. The small number of
disciplinary incidents reflects our eﬀort to deal with problems from which no school and commu‐
nity are immune. Due to the dedica on of the staﬀ and students, the school con nues to convey
a sense of community and beauty.
Safety, cleanliness, and maintenance of facili es are high priori es at Red Bluﬀ Union High
School. Long‐term maintenance needs are regularly planned for each year in the budget process.
Recent facility improvements include a new library/media center, science classrooms, chemistry
lab, CAD lab, and industrial technology facili es. In addi on, a new all‐weather turf football field
and track have been built. New hea ng and air condi oning units have been installed in over 50
classrooms.
ConƟnued on sidebar
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In addi on to regular classrooms, Red
Bluﬀ Union High School has a first‐class
Performing Arts Center, a well‐
equipped weight training facility, 17
modular classrooms, four satellite food
facili es, four modular special program
classrooms, and a modular
independent study/adult educa on
building. Red Bluﬀ Union High School
was built in 1897.
New hea ng and air condi oning units
have been installed in two‐thirds of our
classrooms. A new roof has been
placed on our cafeteria. These projects
were completed through
moderniza on and Deferred
Maintenance Program funds.
The District par cipates in the State
School Deferred Maintenance Program,
which provides state matching funds on
a dollar‐for‐dollar basis, to assist school
districts with expenditures for major
repair or replacement of exis ng school
building components. Typically, this
includes roofing, plumbing, hea ng, air
condi oning, electrical systems, interior
or exterior pain ng, and floor systems.
For the 2010‐11 school year, the Dis‐
trict budgeted $75,000 for the Deferred
Maintenance Program. This represents
0.42% of the District's general fund
budget.
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Textbooks and Instructional Materials
Red Bluﬀ Union High School a empts to take advantage of adop ng the latest materials for use in
the classrooms. All instruc onal materials are carefully selected to align with the State of Califor‐
nia Frameworks and requirements.
The focus and emphasis of instruc on and counseling is to encourage students to graduate from
Red Bluﬀ Union High School, achieving the 220 credits necessary for gradua on.
The selec on of instruc onal materials involves the SSC, parents, teachers, community members,
and students.
The Board of Trustees plays an integral role in ensuring that Red Bluﬀ Union High School secures
the highest quality instruc onal materials available for students and teachers. All core academic
textbooks go through a rigorous adop on process. Departments review proposed textbooks and
present their proposals to the SSC; they then make their recommenda on to the Board of Trus‐
tees. Trustees review the textbooks and then will discuss and adopt the textbooks at an open
session of a regular board mee ng.
Every student, including English Learners, has access to their own textbooks and instruc onal
materials, to use in class and to take home.

Availability of Textbooks and
Instructional Materials
The following lists the percentage of
pupils who lack their own assigned text‐
books and instructional materials:
Red Bluﬀ HS
Subject

Percent
Lacking

Textbooks and Instruc onal Materials List
Subject

Textbook

Adopted

Literature & Language Arts

2006

Mathema cs

Algebra 1

2005

Mathema cs

Geometry

2005

Mathema cs

Algebra 2/FDWK Series

2007

Mathema cs

Math Analysis/FDWK Series

2007

Mathema cs

Calculus/FDWK Series

2007

Science

Science Spectrum

2002

English‐Language Arts

Reading/Language Arts

0%

Mathema cs

0%

Science

0%

History‐Social Science

0%

Visual and Performing Arts

0%

Foreign Language

0%

History‐Social Science

American Na on

1992

Health

0%

History‐Social Science

The Americas (AP)

1984

Science Laboratory
Equipment

0%

History‐Social Science

American Government

1998

History‐Social Science

World History

2005

Note: This data was most recently collected and verified in August 2010.

Suspensions and Expulsions
Suspension and Expulsion Rates

Suspensions and
Expulsions
This table shows the rate of suspen‐
sions and expulsions (the total
number of incidents divided by the
school’s total enrollment) for the most
recent three‐year period.

Red Bluﬀ HS

Red Bluﬀ JUHSD

07‐08

08‐09

09‐10

07‐08

08‐09

09‐10

Suspension Rate

0.082

0.079

0.059

0.205

0.108

0.071

Expulsion Rate

0.000

0.000

0.001

0.002

0.004

0.001
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STAR Results for All Students: Three‐Year Comparison
The Standardized Tes ng and Repor ng (STAR) results are reported as performance levels in or‐
der to compare student achievement to state standards. The five performance levels are: Ad‐
vanced (exceeds state standards); Proficient (meets state standards); Basic; Below Basic; and Far
Below Basic. Students scoring at the Proficient or Advanced level meet state standards in that
content area. The tables below show the percentage of students that scored at Proficient or Ad‐
vanced levels in English‐language arts, mathema cs, science, and history‐social science.
Percentage of Students Scoring At Proficient or Advanced Levels
Red Bluﬀ HS

Red Bluﬀ JUHSD

California

07‐08 08‐09 09‐10 07‐08 08‐09 09‐10 07‐08 08‐09 09‐10
English‐Language Arts

41%

41%

45%

38%

38%

41%

46%

50%

52%

Mathema cs

26%

24%

23%

26%

23%

22%

43%

46%

48%

Science

42%

49%

53%

38%

46%

49%

46%

50%

54%

History‐Social Science

30%

41%

43%

25%

36%

38%

36%

41%

44%

STAR Results by Student Group: English‐Language Arts,
Mathematics, Science, and History‐Social Science
Percentage of Students Scoring At Proficient or Advanced Levels
Spring 2010 Results
Group

English‐
Mathema cs
Language Arts

Science

History‐
Social Science

All Students in the District

41%

22%

49%

38%

All Students at the School

45%

23%

53%

43%

Male

39%

23%

50%

49%

Female

51%

23%

57%

38%









American Indian or Alaska Na ve

23%

15%





Asian

50%

29%













31%

16%

49%

30%









White

51%

25%

55%

49%

Two or More Races

34%

22%

53%

54%

Socioeconomically Disadvantaged

36%

19%

52%

35%

English Learners

6%

9%



10%

Students with Disabili es

14%

20%

9%

7%









Black or African American

Filipino
Hispanic or La no
Na ve Hawaiian or Pacific Islander

Students Receiving
Migrant Educa on Services

 Scores are not shown when the number of students tested is 10 or less, either because the number of
students tested in this category is too small for sta s cal accuracy or to protect student privacy.
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Standardized Testing
and Reporting Program
The Standardized Tes ng and Repor ng
(STAR) Program consists of several key
tests, including the California Standards
Test (CST), California Modified Assess‐
ment (CMA), and California Alternate
Performance Assessment (CAPA). The
CSTs are mul ple choice tests in English
‐language arts, mathema cs, science,
and history‐social science for varying
grade levels. Some grade levels also
par cipate in an essay wri ng test.
The CSTs are used to determine stu‐
dents’ achievement of the California
Academic Content Standards. These
standards describe the knowledge and
skills that students are expected to
learn at each grade level and subject.
The CMA is a modified assessment for
students with disabili es who have an
individualized educa on program (IEP).
It is designed to assess those students
whose disabili es prevent them from
achieving grade‐level proficiency on an
assessment of the content standards
with or without accommoda ons.
The CAPA is an alternate assessment
for students with significant cogni ve
disabili es who are unable to take the
CST with accommoda ons or modifica‐
ons or the CMA with accommoda‐
ons.
For a complete report on all tests, par‐
cipa on, groups, and their scores by
grade level, please visit h p://
star.cde.ca.gov/. To learn more about
the STAR Program, please visit the
guide at www.cde.ca.gov/ta/tg/sr/
documents/starpkt5intrpts.pdf.
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Academic Performance Index
The Academic Performance Index (API) is an annual measure of the academic performance and
progress of schools in California. The API is a score on a scale of 200 to 1,000 that reflects a
school’s, district’s or a student group’s performance level, based on the results of statewide
tes ng. An API score of 800 is set as the statewide target.

API Ranks
Schools are ranked in ten categories
of equal size, called deciles, from 1
(lowest) to 10 (highest) based on
their API Base reports. A school’s
“statewide rank” compares its API to
the APIs of all other schools statewide
of the same type (elementary, middle,
or high school). A “similar schools
rank” reflects how a school compares
to 100 statistically matched similar
schools. This table shows the school’s
three‐year data for statewide API
rank and similar schools API rank, for
which information is available.

Each annual API repor ng cycle includes a Base and a Growth API. The Base API starts the re‐
por ng cycle and is released approximately a year a er tes ng (i.e., The 2009 Base is calculated
from results of statewide tes ng in spring 2009 but is released in May 2010). The Growth API is
released a er the Base API but is calculated from test results from the following year (i.e., The
Growth API is calculated from results of statewide tes ng in spring 2010 and released in August
2010). Therefore, for the 2009‐10 API repor ng cycle, the 2009 Base indicator and 2010 Growth
indicator are used. To learn more about API, please visit the API informa on guide at www.
cde.ca.gov/ta/ac/ap/documents/infoguide09.pdf and the API overview guide at www.cde.ca.gov/
ta/ac/ay/documents/overview10.pdf.

API Ranks
API Ranks — Three Year Comparison
2007

2008

2009

Statewide API Rank

5

*

*

Similar Schools API Rank

1

*

*

* The 2008 and 2009 Base API cannot be reported because for at least one STAR content area used in API
calcula ons, this school failed to test a significant por on of students who were not exempt from tes ng.
Therefore, API ranks cannot be made.

API Growth by Student Group
API Growth by Student Group — Three Year Comparison

API Growth by
Student Group

Group

This table displays, by student group,
the actual API change in points added
or lost for the past three years.

Actual API Change
07‐08

08‐09

09‐10

All Students at the School







Black or African American







American Indian or Alaska Na ve







Asian







Filipino







Hispanic or La no







Na ve Hawaiian or Pacific Islander







White







Two or More Races







Socioeconomically Disadvantaged







English Learners







Students with Disabili es







 The 2008 and 2009 Growth API cannot be reported because for at least one STAR content area used in
API calcula ons, this school failed to test a significant por on of students who were not exempt from tes ng.
Therefore, growth comparisons cannot be made for 2007‐08, 2008‐09, and 2009‐10.

2009‐10 School
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API Growth by Student Group: 2010 Growth API Comparison

API Growth by Student Group:
2010 Growth API Comparison

API Growth by Student Group — 2010 Comparison

This table displays, by student group,
the 2010 Growth API at the school,
district, and state level.

2010 Growth API
Group

All Students

Red Bluﬀ HS

Red Bluﬀ
JUHSD

California

738

716

767

Black or African American





686

American Indian or Alaska Na ve





728

Asian





890

Filipino





851

Hispanic or La no

689

Na ve Hawaiian or Pacific Islander
White


754


Two or More Races

664

715



753

736

838



807

Socioeconomically Disadvantaged

702

678

712

English Learners

673

648

692



Students with Disabili es



580

California Physical
Fitness Test
Each spring, all students in grades 5, 7,
and 9 are required to par cipate in the
California Physical Fitness Test (PFT).
The State Board of Educa on designat‐
ed the Fitnessgram® as the PFT for
students in California public schools.
The test measures six key fitness areas:
1. Aerobic Capacity

 Data are reported only for numerically significant groups.

2. Body Composi on

API Tes ng Note: Assessment data are reported only for numerically significant groups. To be considered
‘numerically significant’ for the API, the group must have either: (1) at least 50 students with valid test scores
who make up at least 15% of the total valid scores, or (2) at least 100 students with valid test scores.

3. Flexibility
4. Abdominal Strength
and Endurance

Federal Intervention Program

5. Upper Body Strength
and Endurance

Schools and districts that receive Title I funding can enter Program Improvement (PI) if they fail to
meet AYP over two consecu ve years in the same content area (English‐language arts or
mathema cs) or on the same indicator (API or gradua on rate). With each addi onal year they
don’t meet AYP, they advance to the next level of interven on. This table displays the 2010‐11
Program Improvement status for the school and district. For more informa on, please visit
www.cde.ca.gov/ta/ac/ay/.

6. Trunk Extensor Strength
and Flexibility

Federal Interven on Program

Program Improvement Status
First Year of Program Improvement

7

Red Bluﬀ HS

Red Bluﬀ JUHSD

In PI

In PI

2009‐2010

2009‐2010

The primary goal of the Fitnessgram®
is to assist students in establishing
life me habits of regular physical
ac vity. The table shows the percent‐
age of students mee ng the fitness
standards for the most recent tes ng
period. For more detailed informa on
on the California PFT, please visit
www.cde.ca.gov/ta/tg/pf/.
Percentage of Students
Mee ng Fitness Standards
Grade 9

Year in Program Improvement

Year 2

Year 2

Four of Six Standards

16.1%

Number of Schools Iden fied for Program Improvement

2

Five of Six Standards

27.4%

Percent of Schools Iden fied for Program Improvement

40.0%

Six of Six Standards

42.1%
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Adequate Yearly Progress
The No Child Le Behind (NCLB) Act
requires that all schools and districts
meet Adequate Yearly Progress (AYP)
requirements. To meet these stand‐
ards, California public schools and dis‐
tricts must meet or exceed criteria in
four target areas:

Red Bluﬀ High School

Adequate Yearly Progress
Adequate Yearly Progress Criteria
Red Bluﬀ HS

Red Bluﬀ JUHSD

No

No

Met Overall AYP
English‐
Language Arts

Mathema cs

English‐
Language Arts

Mathema cs

Par cipa on Rate

Yes

Yes

Yes

Yes

Percent Proficient

No

No

No

No

1. Par cipa on rate on statewide
assessments in English‐language
arts and mathema cs

AYP Criteria

2. Percentage of students scoring
proficient on statewide
assessments in English‐language
arts and mathema cs
3. API scores

API

Yes

Yes

Gradua on Rate



No

4. Gradua on rate for high schools
The table displays whether or not the
school and district made AYP overall
and met each of the AYP criteria for
2009‐10. For more informa on, visit
www.cde.ca.gov/ta/ac/ay/.

 The gradua on rate indicator for AYP cannot be determined when there are fewer than 50 students in the
gradua on denominator (graduates plus dropouts). Therefore, no data is available for Red Bluﬀ High School.

Academic Counselors and School Support Staﬀ
Academic Counselors and School Support Staﬀ
Academic Counselors
Number of Academic Counselors (FTE)

FTE and Ra o
4.0

Academic Counselors and
School Support Staﬀ

Ra o of Students Per Academic Counselor

This table displays informa on about
academic counselors and support staﬀ
at the school and their full‐ me equiva‐
lent (FTE).

Support Staﬀ

FTE

Counselor (Social/Behavioral or Career Development)

2.3

Library Media Teacher (Librarian)

0.5

Library Media Services Staﬀ (Paraprofessional)

0.5

Psychologist

1.0

Social Worker

0.0

Nurse

1.0

Nurse Aide

1.0

Speech/Language/Hearing Specialist

0.5

Resource Specialist (non‐teaching)

0.0

School Resource Oﬃcer

1.0

501:1

2009‐10 School
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Completion of High School Graduation Requirements

Parental Involvement

This table shows the percentage of students (that began the 2009‐10 school year in the 12th
grade) who met all state and local graduation requirements for receiving a high school diploma
including having passed both the English‐language arts and mathematics portions of the CAHSEE or
received a local waiver or state exemption. For more information, visit www.cde.ca.gov/ta/tg/hs.

It is the philosophy of Red Bluﬀ Union
High School to develop and maintain
strong es to the community and to
students and their families. Many of
the faculty members serve on county
and city boards and commi ees, as well
as community service organiza ons. It
is through this close connec on with
the community that open lines of com‐
munica on are maintained, and school
programs supported.

Comple on of High School Gradua on Requirements
Gradua ng Class of 2010
Group
Red Bluﬀ HS

Red Bluﬀ JUHSD

California

All Students

98.3%

88.3%

94.5%

Socioeconomically Disadvantaged

98.8%

94.7%

91.3%



80.0%

98.5%

Students with Disabili es

92.0%

81.8%

53.4%

Black or African American





89.7%

American Indian or Alaska Na ve





95.3%

Asian





97.4%

Filipino





98.2%

96.1%

84.7%

91.6%





95.2%

99.3%

93.6%

98.1%





English Learners

Hispanic or La no
Na ve Hawaiian or Pacific Islander
White
Two or More Races



 Scores are not shown when the number of students tested is 10 or less, either because the number of
students tested in this category is too small for sta s cal accuracy or to protect student privacy.

 Data not available from the state at this me.

Graduates and Dropouts
This table displays the gradua on and one‐year dropout rates for the most recent three‐year
period for which data is available.
Graduate and Dropout Rates
Red Bluﬀ HS
06‐07
Gradua on
Rate

07‐08

Red Bluﬀ JUHSD
08‐09

06‐07

07‐08

08‐09

California
06‐07

07‐08

08‐09

96.62% 91.53% 11.54% 88.51% 80.66% 45.26% 80.61% 80.21% 78.59%

1‐year
1.52%
Dropout Rate

2.07%

0.79%

3.73%

5.38%

3.09%

5.46%

4.88%

5.69%

The community has developed a sense
of ownership and responsibility in the
educa on of our students. Parents are
encouraged to a end all school func‐
ons, and invita ons to special events
are mailed on a regular basis.
Love & Logic Paren ng classes have
become part of our school culture.
Since introducing Love & Logic in 2005,
hundreds of parents and our en re
staﬀ have been trained in eﬀec ve
paren ng and communica on skills
with our students. Class sessions are
oﬀered to parents throughout the
school year.
Red Bluﬀ Joint Union High School Dis‐
trict (RBJUHSD) maintains a Web site
that is con nually updated with current
informa on regarding curriculum as‐
sessment, extracurricular ac vi es,
career pathways, and programs that
support student learning. The counsel‐
ing department has a link on the Web
site, which provides updated infor‐
ma on on guidance services with e‐
mail links to staﬀ and counselors. The
site also contains the ISIS program,
where parents are able to check their
student’s daily a endance and log onto
teachers’ daily assignments. Parents
are able to access teachers’ voice‐mail
during the school day.
Several student/parent nights are pro‐
vided throughout the school year. The‐
se nights focus on curriculum, assess‐
ment, post‐secondary educa onal op‐
portuni es, financial aid, eighth grade
student/parent informa on, student
and parent orienta on, athle c ban‐
quets, Future Farmers of America (FFA)
banquets/family nights, Back‐to‐School
Night, etc. These events are well
a ended, and provide an excellent
opportunity for parents and the com‐
munity to be involved with faculty and
staﬀ.
ConƟnued on page 10

10

Red Bluﬀ High School

Parental Involvement

Career Technical Education Programs

ConƟnued from page 9

Our mission for building a high‐quality Career Technical Educa on Program is to provide all stu‐
dents with an opportunity to experience high‐quality CTE programs whereby they acquire the
technical, academic, employability, social, and decision‐making skills to successfully transi on into
post‐secondary training/educa on and the labor force. We recognize the importance of CTE to be
woven into the fabric of our educa onal system. Our CTE programs reflect the collabora on of
our staﬀ and community.

The School Site Council (SSC) is another
suppor ve group comprised of parents,
students, business partners, and facul‐
ty/staﬀ. The SSC has become an excel‐
lent mode of communica on through‐
out the county. Students and parents
are encouraged to research infor‐
ma on regarding careers, post‐
secondary opportuni es, financial aid,
scholarships, and college profiles
through the Career Center computer
lab.
Red Bluﬀ Union High School has a Bilin‐
gual Parent Advisory Commi ee that
collaborates with teachers and counse‐
lors in providing La no students with
the greatest learning environment and
opportuni es.
For more informa on on how to be‐
come involved, contact Jody Brown‐
field, Associate Principal at (530) 529‐
8728.

Our CTE Advisory Commi ee strongly supports the guiding principles of our commitment to pro‐
vide all students career technical educa on in their iden fied career pathway. The CTE Com‐
mi ee is a representa on of industry, school administra on, community college, CSU, parents,
and teachers. We have approximately 100 community members serving on the commi ee that
represent industry in our six career pathways. In addi on to their annual general mee ng, com‐
mi ee members serve on round table discussions in their respec ve career pathways.
All freshmen students receive extensive career counseling and career explora on. Through career
assessments, freshmen select a career pathway that best correlates with their interests. In the
spring, counselors meet individually with each student and their parent/guardian where they
design a three‐year career pathway plan that includes a sequence of career technical courses.
Career pathways and career technical programs are a major component of our school culture.
Career pathway plans become a living document and are reviewed annually.
Our Administra on and School Board highly support career technical educa on. In a period
where many schools concentrate on CAHSEE and Academic Performance Index (API) and require
students to be enrolled in two math and two English courses, our administra on and board mem‐
bers realize that many of our students become successful in academic programs through their
experiences in CTE courses that are aligned with the core academic standards. It is our belief that
students are more successful when they can apply their learning to real‐world tasks that require
cri cal thinking and problem solving. Many of our CTE programs are aligned with industry, foun‐
da on, and State academic standards.
In the past three years, the administra on and the board of trustees have provided funding to
build three new state‐of‐the‐art CTE facili es that are equipped with the finest industrial technol‐
ogy and equipment. Our campus encompasses 45 acres and is reflec ve of a community college
where students have an opportunity to experience real‐world industrial environments.
Our mission is to con nue to expand and strengthen career technical educa on for all students.
In the 1990s, our District was a model School‐to‐Career program, and our commitment is to con‐
nue to prepare students for life beyond high school in a global economy with rich real‐world
learning opportuni es. This plan will serve as our guidelines in delivering CTE and assure that it is
woven into the very fabric of our educa onal system.

Career Technical
Education Participation
This table displays informa on about
par cipa on in the school’s Career
Technical Educa on (CTE) programs.
Career Technical
Educa on Data
2009‐10 Par cipa on
Number of Pupils
Par cipa ng in CTE

1,690

Percentage of Pupils Who
Completed a CTE Program
and Earned a High School
Diploma

51%

Percentage of CTE Courses
that are Sequenced or
Ar culated Between a
School and Ins tu ons of
Postsecondary Educa on

RBJUHS District oﬀers 32 sec ons of career technical programs with an enrollment of approxi‐
mately 1,200 students. All career technical programs are taught by highly qualified teachers.
Teachers have the opportunity to collaborate on Monday a ernoons. Teachers are able to u lize
this me for curriculum development, industry job shadowing, and business collabora on. Teach‐
ers have an opportunity to showcase their programs during the Eighth Grade Career Day. This
event provides middle grade students an awareness of the many career technical programs
RBJUHS District oﬀers.
Special a en on is placed on enrolling students of special popula ons into career technical cours‐
es. Teachers and counselors encourage students to enroll into non‐tradi onal occupa ons. Ninety
‐seven percent of our students with disabili es are enrolled in at least one CTE course.
ROP: Red Bluﬀ Joint Union High School District’s ROP program is a member of a consor um with
the Tehama County ROP. Each high school has a ROP Coordinator and is responsible for coordi‐
na ng their ROP programs at their District site. ROP Coordinators meet monthly with the county
ROP Director to review programs and discuss current career technical educa on informa on. Bi‐
monthly mee ngs are held with ROP Coordinators, County Superintendent of Schools, and Dis‐
trict Superintendents and Administrators. Tehama County high schools’ career technical/ROP
programs are highly supported by administra on. Annual program reviews are held to discuss
program quality and alignment with current labor market informa on. The purpose of our ROP is
to prepare students to pursue advanced educa on/training and to enter the workforce with the
skills and competencies necessary to succeed.
Each of our ROP programs has a business advisory board that annually reviews curriculum, ad‐
dresses industry and State Standards, and discusses local and State labor market informa on.

70%

ConƟnued on page 11
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ConƟnued from page 10
Students in ROP also have a community classroom or Coopera ve Educa on learning experience,
which is work‐based learning that integrates classroom knowledge with produc ve work experi‐
ence in a business or industry se ng, guided by a learning/training plan.
Through this experience, students are able to clarify their career goals, reinforce academic skills,
workplace competencies, technical skills, and assist in transi ons into employment.
ROP Programs oﬀered at Red Bluﬀ Joint Union High School District:
 Fitness and Personal Trainer
 A+ Cer fica on
 Graphic Arts Design
 Advanced Desktop Publishing
 Health Occupa ons
 Ag Metal Fabrica on
 Natural Resources –
(Beginner and Advanced)
Sacramento River Discovery Center
 Automo ve Service & Technology
 Natural Resources
 Broadcast Technology
 Small Business Management
 Cabinet Making and Wood Produc on
 Stagecra Technology
 Child Care Occupa ons
 Theatre Produc on
 Construc on
 Veterinary Technician
 Culinary Arts
 Web Page Design
 Firefigh ng
The county ROP Director represents Tehama County CTE programs through his monthly par cipa‐
on on the Shasta Community College Tech Prep Consor um. Tech Prep has assisted our CTE
programs through funding of special events.
Workability I: Every student with a disability in the RBJUHS District receives career counseling,
work‐based and school‐based learning opportuni es, job shadowing, and employability skills
training. Fi y percent of this popula on also experiences 100 hours of paid work experience. A
large majority of these students also a end CTE programs within the District.
Shasta Community College: Career technical teachers meet annually with Shasta College career
technical teachers to review exis ng ar cula on agreements. Currently, five of our programs
have ar cula on programs with Shasta College. Instructors from Shasta College also serve on Red
Bluﬀ High School’s CTE and ROP Advisory Commi ees.
Shasta College is currently building a new career technical facility in Tehama County. It is planned
that there will be stronger ar cula on in the future. Students will be able to a end CTE programs
on the high school campus, and have the opportunity to be enrolled in Shasta College CTE pro‐
grams.
Shasta College also oﬀers courses on the Red Bluﬀ High School campus during the regular school
day and in the evening. One excep onal program oﬀered is a yearlong College Success course
oﬀered in the morning. Students are provided all the tools to be successful in their post‐
secondary endeavors.
Through this course, students experience industry tours, Shasta and Bu e Community College
tours of all career technical programs, financial aid support, college entrance exams, employabil‐
ity workshops, and college applica ons. Students are exposed to all career technical programs at
the post‐secondary level. Students are concurrently enrolled in this program and receive 11 com‐
munity college units as a high school senior.
Shasta College also works with RBJUHSD and the Tehama County ROP programs by showcasing
their career technical programs in the Tehama County Career Day for all eighth grade students.
Workforce Investment Act (WIA) Job Training Centers of Tehama County: Red Bluﬀ Joint Union
High School District has maintained a long‐standing rela onship with the Job Training Center of
Tehama County. Our District has served on the WIA’s Youth Advisory Commi ee for the past ten
years. We will con nue to have a strong partnership with JTC in providing career programs and
opportuni es for our students.
Students of special popula ons, especially those most at‐risk, have received addi onal suppor ve
services and training in career technical fields. In addi on to providing CTE training for adults in
our county, Job Training Center has assisted many of our students in a ending post‐secondary
training and work‐based learning opportuni es.
Prime Representa ve of Career Technical Educa on: Jody Brownfield
ConƟnued on sidebar

ConƟnued from leŌ
“Career technical educa on engages all
students in a dynamic and seamless
learning experience resul ng in their
mastery of the career and academic
knowledge and skills necessary to be‐
come produc ve, contribu ng mem‐
bers of society.” It is out plan that by
raising higher academic expecta ons
for our students, we will be preparing
them for success in the future.
CTE Programs and Sequences Oﬀered:
Informa on Technology & Network
Systems Sequence:
 Electronics I
 Electronics II
 Computer Literacy
 ROP Webpage Design
 ROP Advanced Desktop Publishing
 ROP Broadcast Technology
 ROP A + Cer fica on & CISCO

Systems
 Computer Aided Dra ing (CAD)

Manufacturing & Product
Development Sequence:
 Introduc on to Welding
 Agriculture Welding
 Metals I
 Metals II
 ROP Beginning Metal Fabrica on
 ROP Advanced Metal Fabrica on

Agriculture & Natural Resources
Sequence:
 Animal Science
 Introduc on to Agriculture
 Agriculture Biology
 Agricultural Business Management
 ROP Veterinary Technician
Hospitality, Tourism, and Recrea on
Sequence:
 Home Economics (Skills for

Everyday Living)
 Nutri onal Science
 Culinary Arts
 ROP Culinary Arts

ConƟnued on page 12
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ConƟnued from page 11
CTE Programs and Sequences Oﬀered—ConƟnued:
Building Trades & Construc on Sequence:
 Introduc on to Woods
 Woods I
 Woods II
Arts, Media, and Entertainment Sequence:
 ROP Stagecra Design

Types of Services Funded
These programs and services are pro‐
vided at the school either through cate‐
gorical funds or other sources that sup‐
port and assist students:
 Title I
 PLATO
 Accelerated Reader
 Accelerated Math
 Opportunity Class
 Susan Barton Reading
 Tech Staﬀ Development
 Title II—Teacher & Principal Train‐

ing & Recrui ng
 Title IV—Safe and Drug Free Schools
 Title V—Innova ve Programs
 Career Pathways
 Regional Occupa on Programs
 Special Educa on
 Economic Impact Aid/Limited Eng‐

lish Proficient (EIA/LEP)
 Gi ed and Talented Educa on

(GATE)
 High School Exit Exam A ernoon

Remedia on Classes
 School Library Grant
 AB1113 School Safety & Violence

Preven on
 School Community Violence Preven‐

on Grant
 Perkins‐Career Technical Programs
 Challenge Day
 A er School Safety and Enrichment

for Teens (ASSETS Program)

Finance and Business Sequence:
 Computer Literacy
 Keyboarding
 Recordkeeping
 Personal Finance
 Desktop Publishing

 Computer Aided Dra ing (CAD)
 ROP Building construc on
 ROP Cabinetry

 ROP Theatre Produc on
 ROP Advanced Desktop Publishing
 ROP Oﬃce Occupa ons
 ROP Oﬃce Training
 ROP Small Business Management
 ROP Webpage Design

In the past three years, Red Bluﬀ Joint Union High School District was proac ve in aligning all 19
ROP courses to CTE model curriculum Standards (Founda on and Career Pathway Standards) and
Industry Standards. This Process took close to three years and required the collabora on of com‐
munity members, staﬀ, parents, students, and administra on. In order to have all teachers recog‐
nize the importance of eleva ng their programs to addressing all Standards, extensive profession‐
al development and collabora ve program planning was provided. Several professional develop‐
ment days were u lized in county‐wide collabora ve program planning sessions facilitated by
CDE consultants, ROP consultants, county staﬀ, and community partners. As a result of these
eﬀorts, each program has a comprehensive career technical program that reflects all standards.
Wri ng Standards‐aligned courses is a far cry from actually teaching a CTE course and integra ng
core academic Standards. Therefore, another step in the process is to have CTE teachers work
with core‐academic teachers to learn techniques for integra ng content Standards into the CTE
curriculum. In 2010‐2012, the in‐service training packages will put core academic English/
language arts teachers with CTE teachers to learn/review techniques for improving student
wri ng and integra ng wri ng Standards (wri ng strategies, language conven ons, and wri ng
applica ons) into the CTE curriculum.
To evaluate growth in student wri ng, CTE teachers will score all wri ng assignments using the
state’s four‐point rubric. These scores will be recorded throughout the year and summarized and
reviewed by the CTE coordinator.
It is essen al that CTE teachers have the opportunity to collaborate with our stakeholders, includ‐
ing Job Training Center (WIA), business and industry partners, students, parents, and staﬀ in or‐
der to eﬀec vely plan, implement and evaluate our CTE programs. Our CTE Advisory Commi ee is
the oversight commi ee for all CTE programs.
Living in a rural area, all stakeholders have a unique ownership of our school district and students.
We are a true reflec on of the “village” in providing the support in order for our students to ex‐
perience a quality educa on and career technical experience. Our CTE Advisory Commi ee is
comprised of over 100 stakeholders, all having a vested interest in suppor ng CTE programs.
When teachers and stakeholders are empowered to work together in a nurturing and suppor ve
environment, collabora ve sessions bring synergy where the “whole is truly greater than the sum
of its parts”. Collabora on in this Standards‐based culture also includes CTE teachers mee ng
with academic teachers to discuss eﬀec ve methods for teaching core Content Standards with
the goal of reducing, or even elimina ng, the separa on between academic and career technical
programs of study and recognizing the value they both bring to one another in order to build a
stronger integrated approach to learning.

 Workability I
 Drug/Alcohol Interven on/

Preven on Counseling
 Alterna ves to Violence Counseling
 Girls Circles
 Love & Logic Paren ng
 White House Program

Public Internet Access
Internet access is available at public libraries and other loca ons that are publicly accessible (i.e.,
the California State Library). Access to the Internet at libraries and public loca ons is generally
provided on a first‐come, first‐served basis. Other use restric ons include the hours of opera on,
the length of me that a worksta on may be used (depending on availability), the types of so ‐
ware programs available at a worksta on, and the ability to print documents.
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Percentage of Students Scoring At Proficient or Advanced Levels
English‐Language Arts
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Mathema cs

07‐08

08‐09

09‐10

07‐08

08‐09

09‐10

Red Bluﬀ HS

49.0%

52.2%

51.5%

54.2%

60.0%

61.9%

Red Bluﬀ JUHSD

47.6%

51.0%

50.1%

51.7%

57.5%

58.7%

California

52.9%

52.0%

54%

51.3%

53.3%

53.4%

CAHSEE Results by Student Group: English‐Language Arts
This table displays the percentage of students, by group, achieving at each performance level in
English‐language arts for the most recent tes ng period.
Percentage of Students Achieving at Each Performance Level

The California High School Exit Exam
(CAHSEE) is primarily used as a gradua‐
on requirement in California, but the
grade 10 results of this exam are also
used to determine AYP for high schools
as required by the federal NCLB law.
The CAHSEE has an English‐language
arts sec on and a math sec on and, for
purposes of calcula ng AYP, three per‐
formance levels were set: Advanced,
Proficient, and Not Proficient. Please
note the score a student must achieve
to be considered Proficient is diﬀerent
than the passing score for the gradua‐
on requirement. The table displays
the percentage of students scoring at
Proficient or Advanced levels for the
most recent three‐year period.

English‐Language Arts
Group

Not Proficient

Proficient

Advanced

All Students in the District

49.9%

29.3%

20.8%

All Students at the School

48.5%

29.7%

21.8%

Male

57.3%

29.1%

13.6%

Female

40.0%

30.2%

29.8%

Black or African American







American Indian or Alaska Na ve







Asian







Filipino







58.4%

27.7%

13.9%







White

45.4%

28.9%

25.6%

Two or More Races

45.5%

36.4%

18.2%

Socioeconomically Disadvantaged

52.0%

33.0%

14.9%

English Learners

60.9%

26.6%

12.5%

Students with Disabili es

92.0%

8.0%

0.0%







Hispanic or La no
Na ve Hawaiian or Pacific Islander

Students Receiving Migrant
Educa on Services

 Scores are not shown when the number of students tested is 10 or less, either because the number of
students tested in this category is too small for sta s cal accuracy or to protect student privacy.

“Thanks to our
highly committed,
student‐centered staﬀ,
we are confident that
we will continue to
improve in the areas we
can control – taking care of
kids, improving classroom
instructional practices,
and improving student
achievement.”
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CAHSEE Results by Student Group: Mathematics
This table displays the percentage of students, by group, achieving at each performance level in
mathema cs for the most recent tes ng period.
Percentage of Students Achieving at Each Performance Level
Mathema cs
Group

Course Enrollment for
UC/CSU Admission
The table displays two measures relat‐
ed to the school’s courses that are re‐
quired for University of California (UC)
and/or California State University (CSU)
admission for the most recent year for
which data is available. For more
detailed informa on, please visit
h p://dq.cde.ca.gov/dataquest/.
UC/CSU Admission Data
2008‐09 Admission
Percentage of Students
Enrolled in Courses
Required for UC/CSU
Admission
Percentage of Graduates
Who Completed All
Courses Required for
UC/CSU Admission

Not Proficient

Proficient

Advanced

All Students in the District

41.3%

45.9%

12.8%

All Students at the School

38.1%

48.4%

13.5%

Male

37.4%

48.7%

13.8%

Female

38.7%

48.0%

13.2%

Black or African American







American Indian or Alaska Na ve







Asian







Filipino







45.0%

44.0%

11.0%







White

34.8%

50.0%

15.2%

Two or More Races

63.6%

27.3%

9.1%

Socioeconomically Disadvantaged

45.4%

43.6%

11.0%

English Learners

45.3%

45.3%

9.4%

Students with Disabili es

83.3%

16.7%

0.0%







Hispanic or La no
Na ve Hawaiian or Pacific Islander

56.7%

23.1%

Students Receiving Migrant
Educa on Services

 Scores are not shown when the number of students tested is 10 or less, either because the number of
students tested in this category is too small for sta s cal accuracy or to protect student privacy.

Courses Required for UC/CSU Admission
University of California: Admission requirements for the University of California (UC) follow
guidelines set forth in the Master Plan, which requires that the top one‐eighth of the state’s
high school graduates, as well as those transfer students who have successfully completed
specified college work, be eligible for admission to the UC. These requirements are designed to
ensure that all eligible students are adequately prepared for University‐level work. For more in‐
forma on on general admissions requirements, please visit the University of California Web site
at www.universityofcalifornia.edu/admissions/general.html.
California State University: Admission requirements for the California State University (CSU) use
three factors to determine eligibility. They are: specific high school courses; grades in specified
courses and test scores; and gradua on from high school. Some campuses have higher standards
for par cular majors or students who live outside the local campus area. Because of the number
of students who apply, a few campuses have higher standards (supplementary admission criteria)
for all applicants. Most CSU campuses u lize local admission guarantee policies for students who
graduate or transfer from high schools and colleges that are historically served by a CSU campus
in that region. For general admissions requirements, please visit the California State University
Web site at www.calstate.edu/admission.
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Teacher Qualifications
Teacher Creden al Informa on
Red Bluﬀ JUHSD

Red Bluﬀ HS

Teachers

09‐10

07‐08

08‐09

09‐10

With Full Creden al

85.6

81

76

77

0

0

0

0

11

12

12

Without Full Creden al

Teaching Outside Subject Area of Competence

This table shows informa on about
teacher creden als and teacher
qualifica ons. More informa on
can be found by visi ng h p://
data1.cde.ca.gov/dataquest/.

Teacher Misassignments and Vacant Teacher Positions
This table displays the number of teacher misassignments (teachers assigned without proper legal
authoriza on) and the number of vacant teacher posi ons (not filled by a single designated
teacher assigned to teach the en re course at the beginning of the school year or semester).
Please note: Total teacher misassignments includes the number of misassignments of teachers of
English Learners.
Teacher Misassignments and Vacant Teacher Posi ons
Red Bluﬀ HS
08‐09

09‐10

10‐11

Teacher Misassignments of English Learners

0

5

4

Total Teacher Misassignments

0

5

4

Vacant Teacher Posi ons

0

0

0

No Child Left Behind Compliant Teachers
NCLB requires that all teachers of core academic subject areas be “highly qualified.” In general,
for a teacher to be considered highly qualified, they must have a bachelor’s degree, an appropri‐
ate California teaching creden al, and have demonstrated competence for each core subject he
or she teaches. The table displays data regarding NCLB compliant teachers from the 2009‐10
school year. For more informa on on teacher qualifica ons related to NCLB, please visit
www.cde.ca.gov/nclb/sr/tq.

The following is a list of advanced
placement (AP) courses oﬀered by
subject at the school. For the 2009‐10
school year, 12.7% of the school’s stu‐
dents were enrolled in a total of four
AP courses oﬀered. In addi on to AP
Courses, RBHS oﬀers students with
concurrent enrollment into Shasta Col‐
lege courses for weighted credit.
Advanced Placement Courses

No Child Le Behind Compliant Teachers
Percent of Classes in Core Academic Subjects
Taught by NCLB
Compliant Teachers

Taught by Non‐NCLB
Compliant Teachers

Red Bluﬀ HS

100.0%

0.0%

All Schools in District

100.0%

0.0%

High‐Poverty Schools in District

100.0%

0.0%

Low‐Poverty Schools in District





NCLB Note: High‐poverty schools are defined as those schools with student par cipa on of approximately
75% or more in the free and reduced priced meals program. Low‐poverty schools are those with student
par cipa on of approximately 25% or less in the free and reduced priced meals program.
 Not applicable.

Advanced Placement Courses

English

2

Mathema cs

1

Science

1
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Financial Data

District Financial Data

The financial data displayed in the SARC
is from the 2008‐09 fiscal year. The
most current fiscal informa on
available provided by the state is
always two years behind the current
school year, and one year behind most
other data included in this report. For
more detailed financial informa on,
please visit www.cde.ca.gov/ds/fd/cs
and www.cde.ca.gov/ds/fd/ec.

This table displays district teacher and administra ve salary informa on and compares the figures
to the state averages for districts of the same type and size based on the salary schedule. Note
the district salary data does not include benefits.
District Salary Data
Red Bluﬀ JUHSD

Similar Sized
District

Beginning Teacher Salary

$36,066

$41,782

Mid‐Range Teacher Salary

$58,626

$65,939

Highest Teacher Salary

$75,984

$85,680

Average Principal Salary (High School)

$129,973

$116,780

Superintendent Salary

$131,581

$147,560

Teacher Salaries — Percent of Budget

37.1%

36.4%

Administra ve Salaries — Percent of Budget

7.4%

6.2%

Category

School Financial Data
The following table displays the school’s average teacher salary and a breakdown of the school’s
expenditures per pupil from unrestricted and restricted sources.
School Financial Data
Red Bluﬀ HS
Total Expenditures Per Pupil

$10,441

Expenditures Per Pupil From Restricted Sources

$3,613

Expenditures Per Pupil From Unrestricted Sources

$6,828

Annual Average Teacher Salary

$69,146

Financial Data Comparison
The following table displays the school’s per pupil expenditures from unrestricted sources and the
school’s average teacher salary and compares it to the district and state data.
School Accountability Report Card
Data in this report are provided by the
California Department of Educa on (CDE),
school and the district oﬃce. For addi onal
informa on on facts about California schools
and districts, please visit DataQuest at
h p://data1.cde.ca.gov/dataquest.
DataQuest is an online resource that provides
reports for accountability, test data,
enrollment, graduates, dropouts, course
enrollments, staﬃng and data regarding
English Learners.

Financial Data Comparison
Expenditures
Per Pupil From
Unrestricted Sources

Annual
Average Teacher
Salary

Red Bluﬀ HS

$6,828

$69,146

Red Bluﬀ JUHSD

$6,261

$62,314

California

$5,681

$67,234

School and District — Percent Diﬀerence

+8.3%

+9.9%

School and California — Percent Diﬀerence

+16.8%

+2.8%

All data accurate as of February 2011.
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